
One-third of funding will be allocated if the state implements an Alternativve Base Period (ABP)

Number of 
needed 

reforms:
Reform options available to the state:

Alabama Yes None 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Alaska Yes Weekly $15 Dependent Allowance 1 Extended UI while in Training
Part-Time Worker Coverage
Compelling Family Reasons (REQUIRES 2 additional provisions: Domestic 
Violence, Illness and Disability) 

Arizona Yes 1 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance

Arkansas Yes 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 2 additional provisions: Domestic 
Violence, Spouse Relocation)

California Yes Extended UI while in Training 0 Weekly $15 Dependent Allowance
Part-Time Worker Coverage

Colorado Yes 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 1 additional provision:Spouse 
Relocation)

Unemployment Insurance Modernization Act
Needed Reforms for Full Incentive Funding, by State

Once the state has implemented an ABP, the remaining two-thirds of funding will be allocated to the state if it implements two of a 
possible four reforms: (1) Extended UI while in Training; (2)  Part-Time Worker Coverag; (3)  Weekly $15 Dependent Allowance; (4) 
Compelling Family Reasons for Leaving Work (includes ALL 3  of the following provisions: Domestic Violence, Spouse Relocation; 
and Illness & Disability)

Which additional reforms must the state implement in order to receive the remaining 
two-thirds funding?

Alaska needs to implement an ABP for the first one-
third of its incentive funding, and then one (1) 
additional reform (in addition to the Weekly $15 
Dependent Allowance) to receive the remaining two-
thirds of funding. This could include implementing two
additional provisions under Compelling Familly 
Reasons.

Compelling Family Reasons (Domestic Violence, 
Spouse Relocation, Illness & Disability)

California has the necessary reforms in place to 
potentially receive full incentive funding if the state 
implements an ABP. Once an ABP is implemented, 
California would receive the full funding allotment. 

Compelling Family Reasons (BUT limited to 2 
provisions: Domestic Violence, Illness & Disability)

Colorado needs to implement an ABP for the first one
third of its incentive funding, and then two (2) of the 
four reforms to receive the remaining two-thirds of 
funding. One of these reforms could include 
implementing one additional provision under 
Compelling Family Reasons.

Compelling Family Reasons (Domestic Violence, 
Spouse Relocation, Illness & Disability)

Compelling Family Reasons (BUT limited to 1   
provision: Spouse Relocation)

Compelling Family Reasons (BUT limited to 1 
provision: Illness & Disability)

Does the state 
need to 
implement an 
ABP to get 1/3 
funding?

Additional reforms already implemented:

National Employment Law Project (January 2009)

Alabama needs to implement an ABP for the first one
third of its incentive funding, and then two (2) of the 
four listed reforms for the remaining two-thirds 
funding. 

Summary

Arizona needs to implement an ABP for the first one-
third of its incentive funding, and then one (1) 
additional reform (in addition to Compelling Family 
Reasons) to receive the remaining two-thirds of 
funding. 

Arkansas needs to implement an ABP for the first 
one-third of its incentive funding, and then two (2) of 
the four reforms to receive the remaining two-thirds 
funding. One additional reform could include 
implementing two additional Compelling Family 
Reasons provisions.

State
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One-third of funding will be allocated if the state implements an Alternativve Base Period (ABP)

Number of 
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Unemployment Insurance Modernization Act
Needed Reforms for Full Incentive Funding, by State

Once the state has implemented an ABP, the remaining two-thirds of funding will be allocated to the state if it implements two of a 
possible four reforms: (1) Extended UI while in Training; (2)  Part-Time Worker Coverag; (3)  Weekly $15 Dependent Allowance; (4) 
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Which additional reforms must the state implement in order to receive the remaining 
two-thirds funding?

Does the state 
need to 
implement an 
ABP to get 1/3 
funding?

Additional reforms already implemented:

National Employment Law Project (January 2009)

SummaryState

Connecticut No Weekly $15 Dependent Allowance 1 Extended UI while in Training
Part-Time Worker Coverage
Compelling Family Reasons (REQUIRES 1 additional provision:Spouse 
Relocation)

Delaware Yes Part-Time Worker Coverage 1 Extended UI while in Training
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 2 additional provisions:Spouse 
Relocation, Illness & Disability)

District of Columbia No Part-Time Worker Coverage 1 Extended UI while in Training
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 2 additional provisions:Spouse 
Relocation, Illness & Disability)

Florida Yes None 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Georgia No None 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Compelling Family Reasons (BUT limited to 1 
provision: Domestic Violence)

D.C. will receive one-third of its incentive funding 
based on its ABP; in order to receive the remaining 
two-thirds of funding, one  (1) additional reform (in 
addition to Part-Time Worker Coverage) is needed. 
This could include implementing two additional 
Compelling Family Reasons provisions. 

Florida needs to implement an ABP for the first one-
third of its incentive funding, and then two (2) of the 
four listed reforms for the remaining two-thirds 
funding. 

Georgia will receive one-third of its incentive funding 
based on its ABP; in order to receive the remaining 
two-thirds of funding, two (2) of the four listed reforms
are needed.

Compelling Family Reasons (BUT limited to 2 
provisions: Domestic Violence, Illness & Disability)

Connecticut will receive one-third of its incentive 
funding based on its ABP, and needs one (1) 
additional reform (in addition to the Weekly $15 
Dependent Allowance) in order to receive the 
remaining two-thirds of funding. This could include 
implementing one remaining Compelling Family 
Reasons provision.

Compelling Family Reasons (BUT limited to 1 
provision: Domestic Violence)

Delaware needs to implement an ABP for the first 
one-third of its incentive funding, and then one (1) 
additional reform (in addition to Part-Time Worker 
Coverage) in order to receive the remaining two-
thirds funding. This could include implementing two 
additional Compelling Family Reasons provisions.
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Once the state has implemented an ABP, the remaining two-thirds of funding will be allocated to the state if it implements two of a 
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ABP to get 1/3 
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Additional reforms already implemented:

National Employment Law Project (January 2009)

SummaryState

Hawaii No Part-Time Worker Coverage 1 Extended UI while in Training
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 2 additional provisions:Domestic 
Violence, Illness & Disability)

Idaho Yes None 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Illinois No 2 Extended UI while in Training
Part-Time Worker Coverage
Compelling Family Reasons (REQUIRES 1 additional provision: Spouse 
Relocation)

Indiana Yes 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES  1 additional provision: Illness & 
Disability)

Iowa Yes Part-Time Worker Coverage 1 Extended UI while in Training
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Idaho needs to implement an ABP for the first one-
third of its incentive funding, and then two (2) of the 
four listed reforms for the remaining two-thirds 
funding. 

Compelling Family Reasons (BUT limited to 2 
provisions: Domestic Violence, Illness & Disability)

Illinois will receive one-third of its incentive funding 
based on its ABP; in order to receive the remaining 
two-thirds funding, two (2) of the four listed reforms 
are needed. These could include implementing one 
additional provision under Compelling Family 
Reasons, or raising the minimum Weekly Dependent 
Allowance to $15. 

Iowa needs to implement an ABP for the first one-
third of its incentive funding, and then one (1) 
additional reform for the remaining two-thirds funding.
This includes raising the minimum  Weekly 
Dependent Allowance to $15. 

Weekly $15 Dependent Allowance provided by State Law, but NOT the UIMA 
$15 per dependent minimum

Weekly $15 Dependent Allowance provided by State Law, but NOT the UIMA 
$15 per dependent minimum

Compelling Family Reasons (BUT limited to 1 
provision: Spouse Relocation)

Hawaii will receive one-third of its incentive funding 
based on its ABP; in order to receive the remaining 
two-thirds of funding, one  (1) additional reform (in 
addition to Part-Time Worker Coverage) is needed. 
This could include implementing two additional 
Compelling Family Reasons provisions. 

Compelling Family Reasons (BUT limited to 2 
provisions: Domestic Violence, Spouse Relocation)

Indiana needs to immplement an ABP for the first one
third of its incentive funding, and then 2 of the listed 
reforms for the remaining two-thirds funding. One 
reform could include implementing one additional 
Compelling Family Reasons provision.
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One-third of funding will be allocated if the state implements an Alternativve Base Period (ABP)
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Unemployment Insurance Modernization Act
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Once the state has implemented an ABP, the remaining two-thirds of funding will be allocated to the state if it implements two of a 
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need to 
implement an 
ABP to get 1/3 
funding?

Additional reforms already implemented:

National Employment Law Project (January 2009)

SummaryState

Kansas Yes Part-Time Worker Coverage 1 Extended UI while in Training
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 1 additional provision: Illness & 
Disability)

Kentucky Yes 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reason (Domestic Violence, Spouse Relocation, & Illness &
Disability)

Louisiana Yes Part-Time Worker Coverage 1 Extended UI while in Training
Weekly $15 Dependent Allowance 
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Maine No Extended UI while in Training 0
Part-Time Worker Coverage

Maryland Yes 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance provided by State Law, butNOT the UIMA 
$15 per dependent minimum
Compelling Family Reasons (REQUIRES 2 additional provisions: Domestic 
Violence, Spouse Relocation)

Louisiana needs to implement an ABP for the first 
one-third of its incentive funding, and then one (1) 
additional reform (in addition to Part-Time Worker 
Coverage) for the remaining two-thirds funding. 

Compelling Family Reasons (Domestic Violence, 
Spouse Relocation, Illness & Disability)

Maine will receive full incentive funding: one-third for 
its ABP, and the remaining two-thirds since it has at 
least 2 additional reforms in place.

Compelling Family Reasons (BUT limited to 1 
provision: Illness & Disability) Maryland needs to implement an ABP for the first one

third of its incentive funding, and then two (2) of the 
four listed reforms for the remaining two-thirds 
funding. These include implementing two additional 
provisions under Compelling Family Reasons or 
raising the minimum Weekly Dependent Allowance to
$15.

Compelling Family Reasons (BUT limited to 2 
provisions: Domestic Violence, Spouse Relocation)

Kansas needs to implement an ABP for the first one-
third of its incentive funding, and then one (1) 
additional reform for the reamining two-thirds funding.
This could include implementing one additional 
provision under Compelling Family Reasons. 

None

Kentucky needs to implement an ABP for the first one
third of its incentive funding, and then two (2) of the 
listed reforms for the remaining two-thirds funding. 

Weekly $15 Dependent Allowance provided by State Law, but NOT the UIMA 
$15 per dependent minimum
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National Employment Law Project (January 2009)

SummaryState

Massachusetts No Weekly $15 Dependent Allowance 1
Extended UI while in Training (MA provides for 18 weeks of benefits, 
REQUIRES 26 weeks)
Part-Time Worker Coverage
Compelling Family Reasons (REQUIRES 2 additional provisions: Spouse 
Relocation, Illness & Disability)

Michigan No None 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance provided by State Law, butNOT the UIMA 
$15 per dependent minimum
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Minnesota Yes Part-Time Worker Coverage 1 Extended UI while in Training
Weekly $15 Dependent Allowance

Mississippi Yes None 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Missouri Yes None 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 

*MN has a partial 
ABP, which does 
not fully comply 
with the UIMA

Compelling Family Reasons (BUT limited to 1 
provision: Domestic Violence)

Compelling Family Reasons (BUT limited to 1 
provision: Domestic Violence)

Massachusetts will receive one-third of its incentive 
funding based on its ABP; in order to receive the 
remaining two-thirds funding, one (1) additional 
reform is needed. This could include implementing 
one additional provision under Compelling Family 
Reasons or increasing  the number of weeks covered
for Extended UI while in Training. 

Michigan will receive one-third of its incentive funding 
based on its ABP; in order to receive the remaining 
two-thirds funding, two (2) of the four listed reforms 
are needed. These include increasing the minmum 
Weekly Dependent Allowance to $15. 

Minnesota needs to revise its ABP for the first one-
third of its incentive funding, and then one (1) 
additional reform (in addition to Part-Time Worker 
Coverage) is needed for the remaining two-thirds 
funding. This could include implementing two 
additional Compelling Family Reasons provisions.

Mississippi needs to implement an ABP for the first 
one-third of its incentive funding, and then two (2) of 
the four listed reforms for the remaining two-thirds 
funding. 

Missouri needs to implement an ABP for the first one-
third of its incentive funding, and then two (2) of the 
four listed reforms for the remaining two-thirds 
funding. 

Compelling Family Reasons (REQUIRES 2 additional provisions: Spouse 
Relocation, Illness & Disability)
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Unemployment Insurance Modernization Act
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Additional reforms already implemented:

National Employment Law Project (January 2009)

SummaryState

Montana Yes 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 2 additional provisions: Spouse 
Relocation, Illness & Disability)

Nebraska Yes Part-Time Worker Coverage 0 Extended UI while in Training
Weekly $15 Dependent Allowance

Nevada Yes 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 2 additional provisions: Domestic 
Violence, Illness & Disability)

New Hampshire No Part-Time Worker Coverage 1 Extended UI while in Training
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 2 additional provisions: Spouse 
Relocation, Illness & Disability)

New Jersey No Extended UI while in Training 0
Compelling Family Reasons (REQUIRES 2 additional provisions: Spouse 
Relocation, Illness & Disability)

Part-Time Worker Coverage

New Mexico No Part Time Worker Coverage 0 Extended UI while in Training
Weekly $15 Dependent Allowance

Compelling Family Reasons (BUT limited to 1 
provision: Spouse Relocation)

Compelling Family Reasons (Domestic Violence, 
Spouse Relocation, Illness & Disability)

Compelling Family Reasons (BUT limited to 1 
provision: Domestic Violence)

Compelling Family Reasons (BUT limited to 1 
provision: Domestic Violence)

Compelling Family Reasons (BUT limited to 1 
provision: Domestic Violence)

Montana needs to implement an ABP for the first one-
third of its incentive funding, and then two (2) of the 
four listed reforms for the remaining two-thirds 
funding. One reform could include implementing two 
additional provisions under Compelling Family 
Reasons.

Nebraska has the necessary reforms in place to 
potentially receive full incentive funding if the state 
implements an ABP. Once an ABP is implemented, 
Nebraska would receive the full funding allotment. 

Nevada needs to implement an ABP for the first one-
third of its incentive funding, and then two (2) of the 
four listed reforms for the remaining two-thirds 
funding. One reform could include implementing two 
additional provisions under Compelling Family 
Reasons.

Compelling Family Reasons (BUT limited to 1 
provision: Domestic Violence)

New Hampshire will receive one-third of its incentive 
funding based on its ABP; in order to receive the 
remaining two-thirds funding, one (1) additional 
reform is needed. This could include implementing 
two additional Compelling Family Reasons 
provisions.

New Jersey will receive full incentive funding: one-
third for its ABP, and the remaining two-thirds since it 
has at least 2 additional reforms in place.

New Mexico will receive full incentive funding: one-
third for its ABP, and the remaining two-thirds since it 
has at least 2 additional reforms in place.

Weekly $15 Dependent Allowance provided by State Law, but NOT the UIMA 
$15 per dependent minimum

Compelling Family Reasons (REQUIRES 2 additional provisions: Spouse 
Relocation, Illness & Disability)
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Unemployment Insurance Modernization Act
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Compelling Family Reasons for Leaving Work (includes ALL 3  of the following provisions: Domestic Violence, Spouse Relocation; 
and Illness & Disability)

Which additional reforms must the state implement in order to receive the remaining 
two-thirds funding?

Does the state 
need to 
implement an 
ABP to get 1/3 
funding?

Additional reforms already implemented:

National Employment Law Project (January 2009)

SummaryState

New York No Part-Time Worker Coverage 0 Weekly $15 Dependent Allowance
Extended UI while in Training (NY provides for Capped Funding;REQUIRES 
removal of cap)

North Carolina No Part-Time Worker Coverage 1 Extended UI while in Training
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 1 additional provision: Spouse 
Relocation)

North Dakota Yes None 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Ohio No None 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance: OH only provides dependent benefits for 
higher wage workers.
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Oklahoma Yes 1 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance

Oregon Yes Extended UI while in Training 0 Part-Time Worker Coverage
Weekly $15 Dependent Allowance

*OK has a partial 
ABP, which does 
not fully comply 
with the UIMA

Compelling Family Reasons (BUT limited to 2 
provisions: Domestic Violence, Illness & Disability)

Compelling Family Reasons (Domestic Violence, 
Spouse Relocation, Illness & Disability)

Compelling Family Reasons (Domestic Violence, 
Spouse Relocation, Illness & Disability)

Oklahoma needs to revise its ABP for the first one-
third of its funding (remove the conditions regarding 
when the ABP goes into effect), and then one (1) 
additional reform (in addition to Compelling Family 
Reasons provisions) to receive the remaining two-
thirds funding is needed.

New York will receive full incentive funding: one-third 
for its ABP, and the remaining two-thirds since it has 
at least 2 additional reforms in place.

North Carolina will receive one-third of its incentive 
funding based on its ABP; in order to receive the 
remaining two-thirds funding, one  (1) additional 
reform (in addition to Part-Time Worker Coverage) is 
needed. This could include implementing an 
additional Compelling Family Reasons provision.

North Dakota needs to implement an ABP for the first
one-third of its incentive funding, and then two (2) of 
the four listed reforms for the remaining two-thirds 
funding. 

Oregon has the necessary reforms in place to 
potentially receive full incentive funding if the state 
implements an ABP. Once an ABP is implemented, 
Oregon would receive the full funding allotment. 

Ohio will receive one-third of its incentive funding 
based on its ABP; in order to receive the remaining 
two-thirds funding, two (2) additional reforms are 
needed. This includes the raising the minimum 
Weekly Dependent Allowance to $15.

Compelling Family Reasons (Domestic Violence, 
Spouse Relocation, Illness & Disability)
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One-third of funding will be allocated if the state implements an Alternativve Base Period (ABP)
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needed 
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Unemployment Insurance Modernization Act
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possible four reforms: (1) Extended UI while in Training; (2)  Part-Time Worker Coverag; (3)  Weekly $15 Dependent Allowance; (4) 
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two-thirds funding?

Does the state 
need to 
implement an 
ABP to get 1/3 
funding?

Additional reforms already implemented:

National Employment Law Project (January 2009)

SummaryState

Pennsylvania Yes Part-Time Worker Coverage 1 Extended UI while in Training
Weekly $15 Dependent Allowance provided by State Law, butNOT the UIMA 
$15 per dependent minimum
Compelling Family Reasons (REQUIRES 2 additional provisions: Domestic 
Violence, Illness & Disability)

Rhode Island No Part-Time Worker Coverage 1 Extended UI while in Training
Weekly $15 Dependent Allowance provided by State Law, but NOT the UIMA 
$15 per dependent minimum
Compelling Family Reasons (REQUIRES 1 additional provision: Illness & 
Disability)

South Carolina Yes 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 2 additional provisions: Spouse 
Relocation, Illness & Disability)

South Dakota Yes Part-Time Worker Coverage 1 Extended UI while in Training
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 2 additional provisions: Spouse 
Relocation, Illness & Disability)

Tennessee Yes None 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Compelling Family Reasons (BUT limited to 2 
provisions: Domestic Violence, Spouse Relocation)

Compelling Family Reasons (BUT limited to 1 
provision: Domestic Violence)

Compelling Family Reasons (BUT limited to 1 
provision: Domestic Violence)

Compelling Family Reasons (BUT limited to 1 
provision: Spouse Relocation)

Tennessee needs to implement an ABP for the first 
one-third of its incentive funding, and then two (2) of 
the four listed reforms for the remaining two-thirds 
funding. 

South Dakota needs to implement an ABP for the first
one-third of its incentive funding, and then one (1) 
reform for the remaining two-thirds funding. This 
could include implementing two additional provisions 
under Compelling Family Reasons. 

Pennsylvania needs to implement an ABP for the first
one-third of its funding, and then one (1) additional 
reform (in addition to Part-Time Worker Coverage) to 
receive the remaining two-thirds funding. This could 
include raising the mimimum  Weekly Dependent 
Allowance to $15, or implementing two additional 
Compelling Family Reasons provisions.

Rhode Island will receive one-third of incentive 
funding based on its ABP, and the remaining funds if 
it implements one (1) additional reform (in addition to 
Part-Time Worker Coverage). This includes raising 
the minimum Weekly Dependent Allowance to $15 or
implemening two additional Compelling Family 
Reasons reforms. 

South Carolina needs to implement an ABP for the 
first one-third of its incentive funding, and then two (2)
of the four listed reforms for the remaining two-thirds 
funding. One reform could include implementing two 
additional provisions under Compelling Family 
Reasons. 
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One-third of funding will be allocated if the state implements an Alternativve Base Period (ABP)

Number of 
needed 

reforms:
Reform options available to the state:

Unemployment Insurance Modernization Act
Needed Reforms for Full Incentive Funding, by State

Once the state has implemented an ABP, the remaining two-thirds of funding will be allocated to the state if it implements two of a 
possible four reforms: (1) Extended UI while in Training; (2)  Part-Time Worker Coverag; (3)  Weekly $15 Dependent Allowance; (4) 
Compelling Family Reasons for Leaving Work (includes ALL 3  of the following provisions: Domestic Violence, Spouse Relocation; 
and Illness & Disability)

Which additional reforms must the state implement in order to receive the remaining 
two-thirds funding?

Does the state 
need to 
implement an 
ABP to get 1/3 
funding?

Additional reforms already implemented:

National Employment Law Project (January 2009)

SummaryState

Texas Yes 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 1 additional provision: Spouse 
Relocation)

Utah Yes None 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Vermont No Part-Time Worker Coverage 1 Extended UI while in Training
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 2 additional provisions: Spouse 
Relocation, Illness & Disability)

Virginia No None 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Washington No Extended UI while in Training 1 Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 1 additional provision: Spouse 
Relocation)

West Virginia Yes None 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (Domestic Violence, Spouse Relocation, Illness & 
Disability)

Compelling Family Reasons (BUT limited to 2 
provisions: Domestic Violence, Illness & Disability)

Compelling Family Reasons (BUT limited to 1 
provision: Domestic Violence)

Compelling Family Reasons Domestic Violence, 
Illness & Disability)

Texas needs to implement an ABP for the first one-
third of its incentive funding, and then two (2) of the 
four listed reforms for the remaining two-thirds 
funding. One reform could include implementing one 
additional Compelling Family Reasons provision.

Utah needs to implement an ABP for the first one-
third of its incentive funding, and then two (2) of the 
four listed reforms for the remaining two-thirds 
funding. 

Vermont will receive one-third of its incentive funding 
based on its ABP; in order to receive the remaining 
two-thirds of funding, one  (1) additional reform (in 
addition to Part-Time Worker Coverage) is needed. 
This could include implementing two additional 
Compelling Family Reasons provisions.

Virginia will receive one-third of its incentive funding 
based on its ABP; in order to receive the remaining 
two-thirds funding, two (2) of the four listed reforms 
are needed. 

Washington will receive one-third of its incentive 
funding based on its ABP; in order to receive the 
remaining two-thirds funding, one (1) additional 
reform is needed. 

West Virginia needs to implement an ABP for the first
one-third of its incentive funding, and then two (2) of 
the four listed reforms for the remaining two-thirds 
funding. 
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One-third of funding will be allocated if the state implements an Alternativve Base Period (ABP)

Number of 
needed 

reforms:
Reform options available to the state:

Unemployment Insurance Modernization Act
Needed Reforms for Full Incentive Funding, by State

Once the state has implemented an ABP, the remaining two-thirds of funding will be allocated to the state if it implements two of a 
possible four reforms: (1) Extended UI while in Training; (2)  Part-Time Worker Coverag; (3)  Weekly $15 Dependent Allowance; (4) 
Compelling Family Reasons for Leaving Work (includes ALL 3  of the following provisions: Domestic Violence, Spouse Relocation; 
and Illness & Disability)

Which additional reforms must the state implement in order to receive the remaining 
two-thirds funding?

Does the state 
need to 
implement an 
ABP to get 1/3 
funding?

Additional reforms already implemented:

National Employment Law Project (January 2009)

SummaryState

Wisconsin No 2 Extended UI while in Training
Part-Time Worker Coverage
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 1 additional provision: Spouse 
Relocation)

Wyoming Yes Part-Time Worker Coverage 1 Extended UI while in Training
Weekly $15 Dependent Allowance
Compelling Family Reasons (REQUIRES 2 additional provisions: Spouse 
Relocation, Illness & Disability)

NOTE:

NELP's analysis of the state provisions that qualify for UIMA incentive funding is based primarily on state statutes and regulations.  With regard to the "compelling family" reasons for leaving work, primarily the "illness and 
disability" provision, NELP's analysis also relies on case law interpreting the state statutes that generally recognize "good cause" for leaving work (Alaska, Arizona, Arkansas, California, Hawaii, Kansas, Nebraska, 
Nevada, Maryland, Massachusetts, New York, Oregon, Pennsylvania, Rhode Island, Utah, Virginia).  When applying for UIMA funding, states will submit an independent analysis of their qualifying laws to the U.S. 
Department of Labor for review and certification to receive UIMA funding.  For further information about NELP's analysis, contact Andrew Stettner at astettner@nelp.org/212-285-3025, ext. 303.

Compelling Family Reasons (BUT limited to 2 
provisions: Domestic Violence, Illness & Disability)

Compelling Family Reasons (BUT limited to 1 
provision: Domestic Violence)

Wisconsin will receive one-third of its incentive 
funding based on its ABP; in order to receive the 
remaining two-thirds funding, two (2) of the four listed
reforms are needed. This could include implementing 
one additional provision under Compelling Family 
Reasons. 

Wyoming needs to implement an ABP for the first 
one-third of its incentive funding, and then one (1) 
additional reform for the remaining two-thirds funding.
This could  include implementing two additional 
provisions under Compelling Family Reasons. 
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